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Lend Negotiator numerous callective harpaining apgreements -
Expericnced advocste in whitration onder section 3 of the Raibway Labar At
Adept problem solver, communzcator and productivity enhancer

Experience:

Consolidated Rail Corporation

Aanager for six years administrating various collective barguining agreoments o the il
industry throughout the Northeast

Appointed by “Conrail” as sentor maenwger in Albany, NY, field office fending staftof
up to 2 professionals in HR, LR and Medieal funchions.
Prirectod downsizing of oftice and ultimate closwe of sune to centralized
systern oporation - directed stall in ranagement ol over 12 CBA's while
nusintaining labor peace in @ highly untonized atmasphcre,

Promuted theneafter te corporite headquarters m Philadelphia, PA ay Assistant
Dircetor Labur Relations (or locomuolive engincer craft, yardmasters and frain dis-
patchers
assisted AVE in consummating breakthrough aoreement with
locomuetive engineers
acted as lead nepotiater in progressve agreement with Amercan Train
Dispaicher Asseciation

Promoted thersafior as Dircctor Labor Refations with governancs of & staff of six
professionals handling above-noted orafts as well ag input an major issues with  United
Transpariation Uston;
managed sunset of department as Coneatl acquired by Norfolk Soothern
Ratlroad and CSX - offored cmployment with both aequirors and opted for
CEX

C8X
Framaoted as Senier Dircetor Labor Relations with goverance of former Coneal
serritory acquired by CSX for Train and Lngine emplovess as well as System
Yardmasters and Train Dispatchers.
Consemmated single sysom agroement with vardsmsters in 2002
cited by National Mediations Board for use of interest based bargaining
teelmigue as kead barzainer

Conecluded breakthrough CT3A with ATDRA in 2004 2nd 2003 wherchy




sick time replaced by disebility plan in one agreement and pay for
performance replaced goacral wage increases in the other

Asgizted lead hargainer in 2007 BLE agreement which combined three

separate general committces under enc single system agrecment incor-
porating pay for performance plan and inercased productivity from

work rule refwef

Currently engaged in several major projects with CSXT to reduee -
uperating ralio and reerganize trn dispatch function

Summary:
Ower wenty-five years as a labor relations professional in the ral industry with a progressive
record of achievement and carcer advancement

FducationfAchicvements
35 year memher United Transporation Linton - Conductor with Penn Central aind
Conrail - Leave of Absence cffective 1981
B.A. UMass, Amberst, MA
3.0 Boston College Law Schouwl, Newton MA
Admitted NMew York smd Massachuserts Bar
Ui CEX Award of Excellence roeipient
NMDB acbitzation roster
Mational Association of Ratlroad Referces- NARR ;




